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Eugene Active Transportation Committee 
 
Date:  Thursday, May 14, 2020 
Time:  5:30 to 7:30 p.m. 
Location:   

  
 

 
The May 14, 2020 Active Transportation Committee meeting will be held as 
a Webinar and livestreamed on Facebook. 
 
Please click here to join the ATC meeting remotely. 
Webinar ID: 928 9080 2415 
Password: 455679 
 
Or join by phone: 
Dial(for higher quality, dial a number based on your current location): 
US: +1 253 215 8782 or +1 346 248 7799 or +1 669 900 6833 or +1 301 715 
8592 or +1 312 626 6799 or +1 929 205 6099 
 
Agenda 
 

1. Open Meeting 
 

2. Public Comment (5:30-5:40) 
 
3. Approve March 12, 2020 Meeting Summary Notes (5:40-5:45) 

Action Requested:  Approve Meeting Notes 
 
4. Bikes in and on LTD buses (5:45-6:15) 

Action Requested: Presentation and Discussion 
Presenter: Andrew Martin 

 
5. Transportation Options Update (6:15-6:45) 

Action Requested: Presentation and Discussion   
Presenter: Shane Rhoads 
 

6. Springfield BPAC Liaison (6:45-6:55) 
Action Requested: Selection Liaison 
Presenter: Sam Miller 
 

7. Project Updates (6:55-7:20) 
Action Requested: Information Share 
Presenter:  Staff 

 
8. Information Share (7:20-7:30) 

 
9. Adjourn 7:30 

 
Future Agenda Topics 

 
City of Eugene 
99 E Broadway Ste 400 
Eugene, Oregon 97401 
(541) 682-5291 
(541) 682-5032 FAX 
www.eugene-or.gov/atc 
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• ATC 2020 EUG Strategic Plan Work Items 
• Transit Tomorrow 
• Transportation Options 2020 Events 
• Select Springfield BPAC liaison 
• Bicycle Parking Code Adoption 
• Difficult Intersections 
• Biking-Walking System Gaps  
• Scooters/Micromobilty  
• EUG 2021 and Active Transportation Coordination 
• Shared Use Path Safety 
• Tactical Urbanization 
• Driver Education; Oregon Friendly Drivers; Safe Lane Coalition 
• Temporary Pedestrian Access Routes 
• Roundabout Strategy 
• Transportation Demand Management Requirements 
• Periodic Updates – Vision Zero; Moving Ahead; Bond Measure Projects; 

Central Eugene In Motion; 13th Avenue Protected Bikeway; Legislative 
 
Respectful Environment – No Harassment 
 
Members of City boards, commissions, and committees are agents of the 
organization and are subject to City policies related to maintaining a respectful 
work environment: 
 
The City of Eugene is committed to fair and impartial treatment of all employees, 
applicants, contractors, volunteers, and agents of the City, and to provide a work 
environment free from discrimination and harassment, where people treat one 
another with respect. It is the responsibility of all employees to maintain a work 
environment free from any form of discrimination or harassment based on race, 
creed, sex, sexual orientation, color, national origin, age, religion, disability, 
marital status, familial status, source of income, or any other legally protected 
status. The City prohibits unlawful harassment and/or discrimination. 
Accordingly, derogatory racial, ethnic, religious, age, gender, sexual orientation, 
sexual, or other inappropriate remarks, slurs, or jokes will not be tolerated. 
[Administrative Policies and Procedures Manual, Section 1.4 (Revised 05/14/04)] 
 


